
HireReach provides practical training and tools to help 
organizations make those critical decisions. 

Better fit. Less turnover. More diversity.

Find better candidates and make smarter hiring decisions with a 
skills-based hiring process.
A skills-based approach to hiring assesses the whole person, not just their resume. Candidates are evaluated 
using a variety of tools including cognitive, personality, and career interest assessments. Together with 
education, work history, and other relevant data, you get a better prediction of an candidate’s ability to not 
just perform, but succeed. 

HireReach is recognized by SHRM to offer Professional Development Credits (PDC) for SHRM-CP or SHRM-SCP recertification activities.

“Hiring quality is better than ever, and multiple efficiencies for both recruiters 
and hiring managers are in place. This enables us to be more intentional about 

our methods to attract and retain a diverse workforce.”

-  KATHY NATELBORG, Davenport University

Selecting the right candidate for a job is one of the most 
important decisions an organization makes. 
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Find, hire & promote the best candidates. Contact us to learn more.
www.hirereach.org  •  info@hirereach.org

Earn 45 professional development credits (PDCs) for 
SHRM recertification through the HireReach Academy!

d
HireReach provides a five-month virtual academy that gives organizations the tools and support to develop 
and implement a process proven to reduce first-year turnover, reduce time to fill and increase the size and 
diversity of their talent pool.


